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Native American Affairs



SC Commission for Minority Affairs

Native American Affairs Initiative \-‘

Major Accomplishments and Impacts

Office of Inspector General-Requests FY 2012-2015

FY 2012-2013
Accomplishment Activities impact
State Recognition of | ¢ State Recognition Application Because of our work in the area of
Native American Workshop Trainings (2 Workshops) State Recognition, three entities
Entities e Application Technical Assistance applied for State Recognition Status

(2005-2015)

(Various, 4 on Site Visits)

State Recognition Committee
Technical Assistance (2 Application
Cycles)

State Recognition Committee Member
Election (Native American Advisory
Committee-1 Election Cycle)

leading to one (Sumter Tribe of
Cheraw Indians) passing
Committee Review.

GRIT Grant
(2012-2016)
(Lead Staff: Marcy
Hayden)

Serve on GRIT Advisory Committee
Cultural Competency Training for
Midlands Technical Staff

Outreach and Referral

Because of our work on this Grant,
students were referred by the CMA
to the GRIT program, with 10 of
those students graduating the GRIT
program and securing full time
work.

Native American
Heritage Month
Events
(2011-2015)

Serve on Planning Committees
Keynote and Guest Speakers
Technical Assistance

Outreach and Referral

Annual Calendar of Events
Native American Heritage Month
Proclamation Language

Because of our work on this project,
citizens of South Carolina are able
to education themselves on Native
American Culture and History
bringing awareness to our State’s
population and current issues
affecting them.

Mental Health
America-SC
(2010-2015)

Current Board Member

Because of my service on this Board,
the strategic plan for the State was
developed, CARF Accreditation
Received, mental health and suicide
prevention trainings were taught
across the state, advocacy for the
treatment of prisoners with mental
illness and housing provided for
the mentally ill. **Native Americans
have the highest suicide rates ages 8-
24 in US out of all other populations.

ASSIST to Work
Grant
(2011-2014)

Serve on ASSIST Committees
Cultural Competency Trainings
Technical Assistance

Because of our work on this Grant,
policies for cultural competency
were created and implemented
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(Lead Staff: Lee
McElveen)

Work Readiness Resource Guides
Expungement Workshops
Transportation Grant

including cultural competency,
diversity and outreach training, as
well as resource guides and other
workshops to assist students. Work
Readiness Centers at each of the 10
Technical Colleges reached 100’s to
1000’'s of students during this
grant.

ABLE SC
(2009-2014)

Board Member (2009-2014)
Served as Vice President (2010-2014)

Because of my service on this Board,
the organization expanded its
service to 23 Counties with three
offices. Programs reach thousands
of people with disabilities each
year assisting in them finding
working, housing, and resources to
live independently.

HHS Regional
Health Equity
Council-
Southeastern
Region-4 (SHEC)
(2012-2015)

Member

Serve as Cultural Competency
Committee Chair

Serve on American Indian and Alaskan
Natives Caucus (National)

Served as moderator on National
Tribal Epidemiology Webinar

Because of my service on this council,
we have created a strategic plan for
the region and cultural competence
committee, mentored two interns,
created a resource director for
cultural competency resources,
Southeastern Health Equity Report
Card, and publishing a white paper
on Cultural Competency with the
goal of impacting policy and
legislation regarding licensing
requirements for health
professionals and changes in data

collection methods.
FY 2013-2014
Accomplishment Activities Impact

State Recognition of
Native American
Entities

(2005-2015)

State Recognition Application
Workshop Trainings (2 Workshops)
Application Technical Assistance
(Various, 2 Visits)

State Recognition Committee
Technical Assistance (2 Application
Cycles)

Verification Process (1 On Site)
Official Recognition (1 Tribal Status-
Nov. 2013)

Because of our work in the area of
State Recognition, three entities
applied for State Recognition Status
leading to one (Sumter Tribe of
Cheraw Indians) becoming State
Recognized giving them the rights
and privileges of State Recognized
Tribes including the ability to sell arts
and crafts under the Federal Indian
Arts and Crafts Commerce Law and
the ability for leadership to perform
marriage ceremonies in South
Carolina.
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GRIT Grant
(2012-2016)
(Lead Staff: Marcy
Hayden)

Serve on GRIT Advisory Committee
Cultural Competency Training for
Midlands Technical Staff

Outreach and Referral

Because of our work on this Grant,
students were referred by the CMA
to the GRIT program, with 10 of
those students graduating the GRIT
program and securing full ime
work. Outreached to approximately
2800+ individuals/organizations.

Native American
Heritage Month
Events
(2011-2015)

L

e 0 o o

Serve on Planning Committees
Keynote and Guest Speakers
Technical Assistance

Outreach and Referral

Annual Calendar of Events

Native American Heritage Awareness
Day Event

Native American Heritage Month
Proclamation Language

Because of our work on this project,
citizens of South Carolina are able
to education themselves on Native
American Culture and History
bringing awareness to our State's
population and current issues
affecting them. Conduct the First
Native American Heritage
Awareness Day Event at State House
focusing on American Indian Cultural/
Heritage Concerns.

Mental Health
America-SC
(2010-2015)

Current Board Member
Serving as Board Secretary

Because of my service on this Board,
the strategic plan for the State was
developed, CARF Accreditation
Received, mental health and suicide
prevention trainings were taught
across the state, advocacy for the
treatment of prisoners with mental
illness and housing provided for
the mentally ill. Provided approx.
200 housing units for patients with
mental illness in 14 counties.
**Native Americans have the highest
suicide rates ages 8-24 in US out of all
other populations.

ASSIST to Work
Grant
(2011-2014)
(Lead Staff: Lee
McElveen)

Serve on ASSIST Committees
Cultural Competency Trainings
Technical Assistance

Work Readiness Resource Guides
Expungement Workshops
Transportation Grant

Because of our work on this Grant,
policies for cultural competency
were created and implemented
including cultural competency,
diversity and outreach training, as
well as resource guides and other
workshops to assist students. Work
Readiness Centers at each of the 10
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Technical Colleges reached 100’s to
1000’s of students during this
grant.

ABLE SC
(2009-2014)

Board Member (2009-2014)

Served as Vice President (2010-2014)

Because of my service on this Board,
the organization expanded its
service to 23 Counties with three
offices. Programs reach thousands
of people with disabilities each
year assisting in them finding
working, housing, and resources to
live independently.

American Indian
Chamber of
Commerce
(2013-2015)

Board Member (2013-2015)
Events Chair (2014-2015)

Because of my service on this Board,
this organization has grown in
membership, media presentence
and established the First events
outside of Charleston in almost a
decade reaching out to Native
American businesses across the
state and region.

HHS Regional
Health Equity
Council-
Southeastern
Region-4 (SHEC)
(2012-2015)

Member
Serve as Cultural Competency
Committee Chair

Serve on American Indian and Alaskan

Natives Caucus (National)
Served as moderator on National
Tribal Epidemiology Webinar

Because of my service on this council,
we have created a strategic plan for
the region and cultural competence
committee, mentored two interns,
created a resource director for
cultural competency resources,
Southeastern Health Equity Report
Card, and publishing a white paper
on Cultural Competency with the
goal of impacting policy and
legislation regarding licensing
requirements for health
professionals and changes in data

collection methods.
FY 2014-2015
| Accomplishment [ Activities Impact
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State Recognition of
Native American
Entities
(2005-2015)

State Recognition Application
Workshop Trainings ( 1 Workshop)
Application Technical Assistance
(Various)

State Recognition Committee
Technical Assistance (2 Application
Cycles)

Verification Process (1 On Site)
Official Recognition (1 Tribal Status-
pending)

State Recognition Committee Member
Election (Native American Advisory
Committee-1 Election Cycle)

Because of our work in the area of
State Recognition, one entity applied
for State Recognition Status
(Piedmont American Indian
Associaton/Lower Eastern
Cherokee Nation) passing
Committee Review. To date, the SC
Commission for Minority Affairs has
recognized 8 Tribes, 5 Groups, and 2
Special Interest Organizations. The
Commission is currently in the final
stages of the process for a 9th Tribe,

GRIT Grant
(2012-2016)
(Lead Staff: Marcy
Hayden)

Serve on GRIT Advisory Committee
Cultural Competency Training for
Midlands Technical Staff

Outreach and Referral

Because of our work on this Grant,
students were referred by the CMA
to the GRIT program, with 10 of
those students graduating the GRIT
program and securing full time
work. Outreached to approximately
2800+ individuals/organizations.

Native American
Heritage Month
Events
(2011-2015)

Serve on Planning Committees
Keynote and Guest Speakers
Technical Assistance

Outreach and Referral

Annual Calendar of Events

Native American Heritage Awareness
Day Event

Native American Heritage Month
Proclamation Language

Because of our work on this project,
citizens of South Carolina are able
to education themselves on Native
American Culture and History
bringing awareness to our State’s
population and current issues
affecting them. Conduct the First
Native American Heritage
Awareness Day Event at State House
focusing on American Indian Cultural/
Heritage Concerns.

Mental Health
America-SC
(2010-2015)

Current Board Member
Serving as Board Secretary

Because of my service on this Board,
the strategic plan for the State was
developed, CARF Accreditation
Received, mental health and suicide
prevention trainings were taught
across the state, advocacy for the
treatment of prisoners with mental
illness and housing provided for
the mentally ill. Provided approx.
200 housing units for patients with
mental illness in 14 counties.
**Native Americans have the highest
suicide rates ages 8-24 in US out of all
other populations.

ASSIST to Work
Grant
(2011-2014)
(Lead Staff: Lee
McElveen)

Serve on ASSIST Committees
Cultural Competency Trainings
Technical Assistance

Work Readiness Resource Guides
Expungement Workshops
Transportation Grant

Because of our work on this Grant,
policies for cultural competency
were created and implemented
including cultural competency,
diversity and outreach training, as
well as resource guides and other
workshops to assist students. Work
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Readiness Centers at each of the 10
Technical Colleges reached 100’s to
1000’s of students during this
grant.

American Indian
Chamber of
Commerce
(2013-2015)

Board Member (2013-2015)
Events Chair (2014-2015)

Because of my service on this Board,
this organization has grown in
membership, media presentence
and established the First events
outside of Charleston in almost a
decade reaching out to Native
American businesses across the
state and region.

HHS Regional
Health Equity
Council-
Southeastern
Region-4 (SHEC)
(2012-2015)

Member

Serve as Cultural Competency
Committee Chair

Serve on American Indian and Alaskan
Natives Caucus (National)

Served as moderator on National
Tribal Epidemiology Webinar

Because of my service on this council,
we have created a strategic plan for
the region and cultural competence
committee, mentored two interns,
created a resource director for
cultural competency resources,
Southeastern Health Equity Report
Card, and publishing a white paper
on Cultural Competency with the
goal of impacting policy and
legislation regarding licensing
requirements for health
professionals and changes in data
collection methods.
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Community Based

Services Program



Community Based Program Initiative

Program Impacts

Through this initiative, many non-profit organizations were created and made significant impact
on the war of poverty, deprivation, and other areas that contribute directly to poverty in South

Carolina.

Jasper County Hunger Free Zone (2010-2015)

Through our community based services initiative, we were able to provide Jasper County Hungry
Free Zone with the following

e Capacity Building

e Financial Management

e Partnership and collaboration

e Re-establishment of 501 ¢ 3(2013-2014)

Impact: With our on- going efforts they were able to re-establish their 501 ¢ 3 status, strengthen
their internal capacity, provide additional services, such as, the Med-I-Assist program, eye care
services, as well as expand their feeding outreach to more families within their community.
Jasper County Hunger Free Zones provides food for 60-80 people weekly.

Carolina Community Development Corporation (2010-2015)

Through our community based services initiative, we were able to assist with the following;

e Application Process with IRS 501 ¢ 3
e Internal Capacity Building training
e Partnership opportunities.

Impact: With our continuing efforts, many families were rewarded the opportunities to become
home and business owners, whom either wise would have not been so fortunate.

As of today, Carolina Community Development Corporation still exists to continue to provide
affordable homes and business opportunities.



Good Samaritan Free Health Clinic (2011-2015)

Through our community base initiative we assisted The Good Samaritan Clinic with the
following:

e 501 c 3 application process

e Board Training

e (Capacity Building

e Wrote Grants

e Secured Funding

e Partnership and Collaboration

Impact: Since their establishment, they have provided high quality care to anyone in need in
high poverty communities with little or no health insurance. With their recent expansion and
financial growth, they are able to provide free dental assistance.

With our technical training in partnership and collaboration, The Good Samaritan is now a
certified partner agency of United Way of the Midlands. United Way of the Midlands discovers
and responds to crucial needs in our community, finds resources and follows up to make sure the
work gets done. Other partners included:

e South Carolina Commission for Minority Affairs Hispanic Coordinator

e South Carolina Free Clinic Association

e Free Medical Clinic

e United Way Of Midlands

e USC-School of Medicine-Department of Family Practice of Richland Hospital

e Lexington Medical Center

Community outreach and Development Foundation, Inc (2012):

Through our community based services initiative, we were able to assist with the following:

e Nonprofit Status through the Office of Secretary of State
¢ Exempt Status under Section 501 ¢ 3 of the Internal Revenue Service Code

e Internal Capacity Building training
e Partnership opportunities

The organization provides tutorial services for underperforming youths and conducts a senior
citizens’ initiative which provides physical activities for the well-being of the program



Mary’s Lighthouse (2012)

Through our community based services initiative, we were able to assist with the following:

Nonprofit Status through the Office of Secretary of State

Exempt Status under Section 501 ¢ 3 of the Internal Revenue Service Code
Internal Capacity Building training

e Partnership opportunities

Impact: The organization provides resources to repair existing homes and build new homes for
low income households, working families, and disadvantaged persons.

Helping Hand Center, Inc. (2013)

Through our community based services initiative, we were able to assist with the following:

® Nonprofit Status through the Office of Secretary of State

* Exempt Status under Section 501 ¢ 3 of the Internal Revenue Service Code
o Internal Capacity Building training

o Partnership opportunities

Impact: The organization gives seniors a “helping hand” as necessary. It provides minor home
repairs, conducts weekly health monitoring sessions at five senior citizens centers, provides food
and medical supplies, and provides yard maintenance and beautification.

Roger Washington Ministries (2013)

Through our community based services initiative, we were able to assist with the following:

e Nonprofit Status through the Office of Secretary of State

e Exempt Status under Section 501 ¢ 3 of the Internal Revenue Service Code
* Internal Capacity Building training

e Partnership opportunities

Impact: The organization provides broadcast quality audio and video techniques training for
disadvantaged individuals at little or no cost to them. This training enhances the marketable
skills of disadvantaged individuals who need employment opportunities and financial stability.



YNOTU2 (2013-2015)

Through our community based services initiative we provided the following assistance:

Nonprofit Status through the Office of Secretary of State

Exempt Status under Section 501 ¢ 3 of the Internal Revenue Service Code
Board Training

Partnership and Collaboration

Training in Grant Seeking

Impact: With our support, YNOTU2 have reached out and partnered with other local agency
and nonprofit organizations, such as:

South Carolina Probation, Pardon and Parole to provide expungement workshops for re-
turning citizens (27 participants attend)

Employability Workshop for Re-turning Citizen (49 Participants)

Life Beyond the Classroom(132 participants)

Life/Job Career Fair (49 participants) Partnered with Shady Grove Family Center

Back To School Rally (423 Participants)

Partnered with Restoration To Feed the Homeless (85 Homeless people given supplies)
Epworth Children’s Fun Day (92 children participants)

Department of Social Services Summer Feeding Program (2014-2015)

With the collaboration of all program coordinators, we were able to recruit Native American,
Hispanics, and African Americans community leaders and nonprofits to attend and participate in
training session to become a Summer Feeding Sponsor or Site Provider.

Impact: By taking on this role, we have accomplished the following:

Outreach to more than 75 nonprofit organization throughout the State

25 organizations attend informational meeting provided by South Carolina Department
of Social Services

Numerous organizations have gone the process of getting approved to either sponsor the
summer feeding or provide a site location for the feeding.

The City of Marion County in partnership with one of the organization’s that were
approved as a site provider were able to feed 150 children daily with breakfast and lunch.



Workshops and Training Seminars

*Show Me The Money” Workshop (6/21/2012)

e Partnered with Sisters of Charity Foundation of SC, Senior Program Officer Mrs. Katrina
Spigner

e Partnered with Wells Fargo Charitable Giving Manager Ms. Sharon Hasty McClendon

e 50 people were in attendance

Impact: Organizations were provided resources on different funding opportunities to help build
and strengthen their organization.

Grant Writing and Grant Seeking Workshop (10/13/2013)

e Partnered with Carolina Career Institute
e 20 people were in attendance

Impact: Individuals were given the opportunity to know how to seek and write their own grant
without paying someone to do it for them.

Grant Seeking/Grant Writing Workshop (11/6/2013)

e Partnered with Dawn Mullins, Research Grant Specialist from South Carolina State
Library

e Sponsored by Security Federal Bank

e 40 people were in attendance

Impact: Nonprofit were provided resources on where, how to seek grants. Security Federal
provided information on funding for nonprofits. Outcome cannot be measured based on if and

when information given was used.

Grant Writing Workshop (2/22/2014)

e Partnered with Dawn Mullins, Research Grant Specialist from South Carolina State
Library.

e Collaborated with S.C. Commission’s African American Coordinator, Mr. George
Dennis, Hispanic Coordinator Mrs. Lee McElveen, Native American Coordinator Marcy
Hayden and Research Manager Mr. Benjamin Washington.



o Mock Grants were written and scored
e 50 people were in attendance

Impact: Nonprofit organizations were able to write grants and proposals for their organization.

e Dr. Emma Caldwell from Bull Swamp Baptist Church was able to write a local grant and
receive funding for their children after school tutoring service that assisted in purchasing
school supplies.

o Reverend Armsfield was able to write a proposal letter requesting a donation of a
building for Healthy Eyes Foundation.

“Non-Profit and For Profit” Workshop (6/28/2014)

e Partnered with Bull Swamp Baptist Church
e Collaborated with Thomas Smith, Executive Director of South Carolina Commission

for Minority Affairs
e 45 people were in attendance

“Let’s Talk™ Nonprofit (11/7/2014)

Organizations from across the state were given the opportunity to discuss any concerns, issues,
opportunities, barriers, and successes that their organizations have endured.

¢ 40 Nonprofit Organizations Participated

Impact: Nonprofit organizations were given the opportunity to know what other nonprofits were
doing in their communities. Several partnerships were developed.

e YNOTU2 Foundation and Kennerly Cove Community Center partnered to provide job
skill training to disadvantage workers and returning citizens.

e Grace Youth Foundation and YNOTU2 Foundation partnered to provide Community
Awareness Day in a community plague with poverty and deprivation.

“The Difference between For-Profit/ Non-Profit” Training (1/24/2015)

e Partnered with Bluffton Eagles Action Committee
e Collaborate with S.C. Commission for Minority Small Business Coordinator

o 20 Attendees



Impact: Organizations were incorporated and IRS exempts (501 ¢ 3)

e A Call To Action
e Sensibly Awaiting
e Real Champions of the Low Country

Compliance Training Session (2/7/2015)

¢ Partnered with Kim Wickersham, South Carolina Secretary of State Executive Director
e Partnered with Maurice White, CPA
e 100 people were in attendance

Impact: Unable to measure. Executive Director provided information to those nonprofit
organizations that were non-compliance directly. Out of 100 that attended the workshop 65 were

noncompliance.



Research and Policy Services



2011 -2012
Statistical Data and Analysis

* African American Health Assessment Surveys — this health assessment was a part of
the SC Department of Health and Environmental Control’s Diabetes Prevention and
Tobacco Prevention Centers for Disease Control Grant.

Impact — statistical research, survey analysis and report writing was provided to
assess the health status of individuals who smoke or used tobacco products, or had
other several other health conditions including diabetes. The survey was
administered as a part of outreach to the African-American population. Data and
findings were used by SC DHEC officials to include in their continuation grant.

e Update of 2010 Census Bureau Population Estimates — the Census Bureau through its
American Community Survey provides statistical information updates of all data. These
estimates include one, three and five year estimates of population, housing and income
data.

Impact — when requested, statistical update of information is provided to interested
individuals and organizations as needed. The nature of the request(s) have varied,
but include information to used in grants, statistics needed by one or more state
represcntatives, or just citizens interested in the latest data on the state’s minority
population. The impacts cannot be measured directly, because once the request is
processed, the recipient does not always provide feedback on when they will use the
data or for the total amount of grant funding that they are seeking.

Partnership Involvement/Services

e Partnership With SC DHEC and Tobacco Prevention Program — this partnership
involved developing three health assessment surveys, one for the African-American,
Native American, and Hispanic Latino population. These surveys were administered to
each population, and a Health Assessment Survey report was written.

Impact — statistical research, survey analysis and report writing was provided to
assess the health status of individuals who smoke or used tobacco products, or had
other several other health conditions including diabetes. The survey was
administered as a part of outreach to the African-American population. Data and



findings were used by SC DHEC officials to include in their continuation grant to
the Center for Disease Control (CDC).

Consortium of Technical Colleges on the Project Assist Department of Labor Grant
(Trade Adjustment Assistance Employment and Training Program Grant). The
following Technical Colleges were a part of the Consortium.
1. Aiken Technical College
Florence-Darlington Technical College
Central Carolina Technical College
Horry-Georgetown Technical College
Orangeburg Calhoun Technical College
Midlands Technical College
Piedmont Technical College
Denmark Technical College
Northeastern Technical College
10 Williamsburg Technical College.

O E AN E W

Impact - statistical research was provided in order to assist the Colleges in outreach
and recruitment of underrepresented minority students, particularly Native
American and Hispanic Latino students, as well as adults of all minority groups who
have lost their jobs due to trade, and was seeking to be retrained in technical
careers.



Small and Minority Business
Assistance Program



South Carolina Commission for Minority Affairs
Small and Minority Business Assistance Program

2012 & 2014
Education and Training

The Commission, in partnership with Benedict College Business Development Center, the
Greater Sumter Chamber of Commerce, and the Charleston Metro Chamber of Commerce
conducted NxLevel Micro Entrepreneurial Training classes for business owners and potential

business owners.

e Impact: Four (4) NxLevel Micro Entrepreneurial Training classes were convened. Sixty
four participants completed and graduated from the classes. Students received vital
knowledge and information from the classes and four (4) jobs were created.

2012-2014

Technical Assistance

The Small and Minority Business Assistance program’s technical assistance initiative is designed
to help business owners and potential business owners meet the challenges of business

ownership.

e Impact: Technical assistance provided to business owners has resulted in the creation of
fourteen (14) jobs by six (6) firms.



African American Affairs



SIGNIFICANT ACCOMPLISHMENTS - FY2011-2014
AFRICAN-AMERICAN AFFAIRS

GEORGE DENNIS, COORDINATOR

2011-2012 - Projects and Impacts

e Update Voter ID Law Information

Information was presented to Advisory Committee members and others to pass out in their communities
by the Assistant to the Executive Director of the SC Election Commission regarding the new Voter ID Law
that was passed in South Carolina.

Research showed that there are roughly 180,000 registered voters that do not have a Driver's License or

a DMV ID card. For the transition period,one can obtain a DMV ID free.
Handouts were given from the ACLU, NAACP and the SC Election Commission with information regarding Voter ID.

IMPACT

DMV ID cards were made available free of charge to SC voters. This alleviated the burden of our economically
challenged constituents coming up with the DMV ID card fees.

e BLACK MALE SUMMIT

BEGAN PLANNING FOR THE BLACK MALE SUMMIT IN COLLABORATION WITH AFRICAN AMERICAN MALE

NATIONAL CONFERENCE .
This conference is to start closing the achievement gap

2012-2013 - Projects and Impacts

« BLACK MALE SUMMIT

Planned and implemented the Southeast Regional Black Male Summit in collaboration with (BADD) -
BROTHERHOOD of ACHIEVERS DETERMINED to make a DIFFERENCE Conference

The purpose of this conference was to close the achievement gap between African American Males and
other areas of the population and to begin "Cutting the Pipeline to Prison" of young black males.

IMPACT

Some black males graduated high school and continued on to post-secondary
education



e CAROLINA BRIDGE PROJECT

Established after school tutoing programs in underserved and economically challenged rural
communities in collaboration with faith-based and community organizations. The programs
were located in Dillon, Claredon, Williamsburg, Horry counties. The funding source was the
SC Department of Education using federal funds; SES(Supplemental Education Services).
Tutoring was provided in Math, Reading and Language Arts.

IMPACT

The students had significant improvements in these subject areas. Their reading and math
grades were raised 30 - 35 per cent; thereby bringing them up to grade level



2013-2014 - Projects and Impacts

e Established collaborative partnerships for the furtherance of the
Commission's Goals
- Governor Nikki Haley's office

Worked with the Governor's team to establish the flow of information about SC
Minority Communities .

IT equipment upgrade request

Request filling of vacancies on CMA Board of Commissioners
IMPACT

Acquired funding in the Governor's budget for technology upgrade

Secured appointments for vacancies on the CMA Board of Commissioners

- Diversity Council of SC Chamber of Commerce

Acquired a verbal collaborative agreement for on the Job Training and placement for
Minorities

- HBCU President Obama's Project 2020 to slow down the

underperformance and drop-out rates of African-American males

Begin working with SC HBCU's to establish a tutor/mentor program for reading and
math assistance

-Rep. Joe Neal and the EOC (Education Oversight Committee)

Discuss Implementation and funding of Dropout prevention and reclamation programs

Education Submit of African American School Superintendents to introduce and discuss
the impact of the new Education Legislation for the 2014/2015 school year



